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Women'’s Football Vision (Participation Pillar) ¥Pﬂﬂﬁﬁy
Women'’s Vision Empower and enable the women’s game at all levels
Participation Pillar Equal opportunity for women to play, coach, umpire, officiate, administer and govern the game.
Vision A participation pathway that best supports the continued development of participants and enables lifelong participation in the game.
Focus Area PLAYING OFFICIATING & LEADING ENVIRONMENT
1. Dedicated Women & Girls participation 4. Gender balanced leadership in all 7. Sufficient capacity of gender-neutral
options in every region at every level, from Community Football Leagues & Clubs community football facilities to support the
Auskick to Senior Community Football growth in women'’s football
5. Women role models in community coaching
2. Consistent implementation of a Player positions, with women making up at least 8. Equity in investment and allocation of
In order to achieve Development Framework that supports the 40% of all accredited coaches resources
the Vision, by 2030 needs of girls
we need 6. Inclusive & safe pathways for women in 9. Education, tools and resources available for
3. Access to curriculum-linked football umpiring, with women making up at least Community Clubs to build inclusive
programs and school competitions for all 40% of all accredited umpires environments for women of all backgrounds
school-aged girls

Aspirational Target Strive for equal participation and representation in community football by 2030
Equal opportunity for women to play, A welcoming, inclusive, safe and positive Community clu.b's are rep_resentat{ve N i edby, .GFCESSIb/e I We have a diversity of role models across
. . . ; the communities in which they live. participated in by Aboriginal and Torres . " .
Enablers coach, officiate, administer and govern experience for girls and women of all . " " . ; the industry, on and off field that inspire
L ¥ Everyone is welcome to experience our  Strait Islander girls and women leading to "
the game abilities to experience our game the next generation

game and belong their leadership and success in our game




AFLNT Women and Girls Action Plan %

TERRITORY
Phase 1 Goals 2022 - 2025

Women & girls make up Women & girls make up Women & girls make up
40% of all accredited 40% of all accredited

50% of registered players
inthe NT umpires in the NT coaches in the NT

LEADERSHIP COACHING ENVIRONMENT
Every football club/league Established female coach Every club in NTFL, CAFL
in the NT has 35% female development pathway and and BRFL has an Inclusive
representation on their every female coach has access Club Action Plan
committee/board to development opportunities

PLAYING UMPIRING

Entry level female umpiring
education program
developed and utilised for

Every woman and girl can
play football in a dedicated
competition in their local

area. all new umpires





